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The subjectof reviewed doctoral thesisis quite up-to-date.The thesiscould be consideredas
an contribution of authoressto the strengthenercontemporary stream of managerial studies
which are focused on the organizational vitality, longevity, long-term organizational
effectivenessand orgarizational adaptivity to today's complex, turbulent, and in many aspects
exhaustedand highly competitive external task and operationalenvironment of organizations'
The aim of the doctoral thesis was explicitly specified in Introduction to the thesis in a form
of the researchquestion. The aim was formulated by authoressas seeking and understanding
different aspectsof organizationalculture supporting the long-term efficiency of organization
question
regardlesstheir mission and the sphereof their action. The way of how answer the
(i.e.
was to explore and compare the long-living goals-basedand values-basedorganizations
performatively oriented versus culturally oriented organizations)and to find the factors of the
organizationalculture which contribute to the long-term organization efficiency'
As the solution of the researchproblem defined above authoressof the doctoral thesis choose
post facto
the quantit ative lqualitative exploratory and comparativeorganizational researchex
of the
combined with researchapproachfocused on the hypothesesverification. The structure
report thesis respectsthe classical and traditional scheme of the organizational research
description of the present state of the knowledge about interrelations between organizational
and
culture and long-term efficiency of organizations,setting of the research hypotheses
and
objectives, specifying of research methods, presentation of the research findings,
discussionof researchimplications for increasingorganizationallong-term efficiency.
problems of
Both correct theoretic and methodological approachto one of the most important
recentmanagerialtheory and practice is used in the reviewed doctoral thesis. The contribution
apparent
of the authoressto the solution of the problem can be hardly overestimeted.One of
describe
advantages of the doctoral thesis is an evident attempt of the authoress to
exhaustivelythe problem of long-term organizationlefficiency in dependencyon organization
culture traits and factors. This description is basedon the searchof the rich and representative
and
theoretical background created from near two hundreds of titles of the comprehensive
of
relevant managerial literaturel Particularly worth is the presentationand erudite discussion

the number of different organizational culture categorizationsand typologies in the goalorientation versusvalue-orientation frames,as well as the tacit knowledge concept and its role
in organizational culture context. As marginal deficit of the First Chapter can be seen
relativelylimited discussionof the term long-termefficiency or effectiveness.
Pivotal part of the doctoral thesis includes following three research and methodological
chapters which presents the core contribution of the authoress tq the research problem
solution. Main research question of the thesis - i.e. the question about what factors of
organizationalculture allow organizationto be efficient in the long term, and thereby survive
for many years and generations - was structured by the help of four particular research
hypothesesand the set offour researchobjectivescorrespondingto the hypotheses.The object
of the researchwas specfied in two groups of characteristicsof the value-basedand goalsbased analyzed organizations. Following this, the combined quantitative and qualitative
methodologyused for the definedresearchpwpose was described.Researchapproachchosen
by authoressand methods of the exploration and verification of the hypotheses are quite
adequateto the character of the researchsubject, appropriately sophisticatedand comparable
with researchmethodologiesusedin analogousorganizationalresearch.
Main contribution of the authoress is concentratedin Fourth Chapter where the research
findings are presented, including the results of the hypotheses verification procedures.
Researchconclusions are summarized in form of the tabular overview concerning to the
crucial cultural elements which arae significant for the long-living organizations. Perhaps
more comparative quantitative data could be presentedin the results description. In general,
the results of the researchand their implications for organizationsand managerialtheory and
practice are quite consistent with findings and recommendations of similar contemporary
studies of organizational culture influences on the organizational adaptability and long-term
organizationaleffectiveness of different categoriesand types of organizations. The research
conclusions appears plausible for the understandingto surviving, longevity and long-term
effectiveness of organizations. They are considerable and meaningfull either for the
developmentof the managementas an applied social-technologicaldiscipline specializedon
the complex centralized optimalization of organizationalstructures, processess,and products.
From the point of formal and technical aspects, as well as the lingual correctness of
formulation the doctoral thesis appearelaboratedon the high level of quality. Some objections
could be expressedto the old-fashionedform of the citations'
Publication activities of the authoressare contextualwith the subject of the doctoral thesis and
are adequatelyextensive.
Conclusion
Presenteddoctoral thesis are based on satisfactorily deep authoresstheoretical background
and her good orientation in contemporary managerial concepts linked with the strategical
successesof organizations, and they are elaborated with high professional quality. As the

opponentof the revieweddoctoralthesisI recommendto acceptthem,dy{y}TaetensV
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