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Notes on completing the report:
1. For the evaluation of each criterion, use the following scale: A - fulfilled very well, significantly exceeds the requirements; B – fulfilled with quality; C – fulfilled without reservations; D – fulfilled with minor deficiencies; E - fulfilled but with significant deficiencies; F - not fulfilled.
2. If any criterion is graded F, the thesis must be evaluated as unsatisfactory overall, not meeting the criteria for the MT defence, and such a thesis cannot be recommended for the defence
3. MT Supervisor must comment verbally on each evaluation criterion!

Assessment criteria: 	Assessment
	1. Thesis Objectives and Methods
	A
	The commentary focuses on: clarity of the formulation of the thesis objectives and the methods used in the thesis elaboration; evaluation of the objectives of the thesis following the thesis theme; the methods and procedures chosen to fulfil the thesis objectives. 

· Thesis objectives and methods of thesis processing are clearly defined.
· The presented thesis objectives, elaboration and evaluation corresponds to the theme of the thesis.
· Methods and procedures also meet the thesis objectives.  
· In this thesis author employed a mixed-methods, incorporating both semi-structured interviews and an online survey.

	2. Theoretical Background
	B
	The commentary focuses on: the content of the critical literature research; the appropriateness of the chosen domestic and foreign literature sources; the method of citing sources in an adequate manner.

· The content of the theoretical background includes a critical literature review.
· In this thesis author has adequately chosen domestic and foreign literature sources. 
· The appropriateness of the chosen domestic and foreign literature sources was partly fulfilled
· The method of citing sources also properly done.

	3. Practical Application – Analysis
	A
	The commentary focuses on: the use of knowledge from theory, its appropriateness of application; sufficient description of the process of application of the methods of work; overall assessment of the current state; sufficient substantiation of the conclusions of the analyses; the difficulty of data collection and processing.

· In this thesis author has applied knowledge from a broad range of areas of Green HRM, definitions of green human resource management, functions and practices of GHRM, green recruitment and selection, green training and development, green reward & compensation, green performance management & appraisal, green employee empowerment and involvement green organizational culture, conceptual framework of GHRM for footwear industry and footwear industry landscape.




	4. Practical Application – Project/ Research
	A
	The commentary focuses on: the connection of the solving part of the thesis to the theory and to the analyses results; supporting the proposals with appropriate arguments; meeting the objectives set. For research-oriented MTs, the focus should be on discussion of the results and their evaluation. 

· The connection of solving part of the thesis to the theory and to the analyses results was properly done.
· In this thesis author presented the research results with appropriate arguments.
· The author of this thesis provides conclusions and possible application of recommendations


	5. Formal Layout
	B
	The commentary focuses on: logical coherence of the text of the thesis; use of correct terminology; use of the prescribed standard of citation of sources; appropriate linguistic and graphic level.

· In this thesis author moderately uses the logical coherence, terminology, citation of sources, linguistic and graphic level




	Overall thesis assessment *
	A
	The aim of this thesis is to evaluate how the ABC Vietnamese footwear company is implementing Green Human Resource Management (GHRM) tactics, with the goal of improving their Environmental Performance (EP). In this study the author employed a mixed-methods, incorporating both semi-structured interviews and an online survey. The main findings indicate that the current HRM practices in the studied footwear companies do not sufficiently promote environmental awareness among employees. 'Green Employee Empowerment & involvement' was identified as the most preferred practice at ABC Company. The study presents a model for best practices of GHRM in the footwear company and identifies key drivers, barriers, and expected outcomes of GHRM practices for ABC Company. Over all the thesis addresses interesting and relevant topics of green HRM that demonstrates the author's ability of critical thinking and scientific knowledge in this specific field.


* The final grade is not an arithmetic average of the individual criteria for assessing the thesis.

Questions for the defence:
1. How green HRM can influence on footwear industries environmental sustainability?
2.  What are the challenges and opportunities of implementing Green HRM practices in the footwear industry?

The thesis fulfils the criteria for the defence of the MT. The thesis is recommended for the defence. 

The thesis has been checked for the originality of the work in IS STAG. Based on the results of this review, it was concluded that the work is not plagiarism.
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