POSUDEK OPONENTA DOKTORSKÉ DISERTAČNÍ PRÁCE
Název disertační práce: Impact of Strategic Emotional Intelligence to Managerial Self Efficacy and Career Success
Školitel: doc. PhDr.Ing. Aleš Gregar, CSc., Fakulta managementu a ekonomiky, Univerzita Tomáše Bati ve Zlíně
Oponent: prof. PhDr. Jiří Bláha, CSc., Ekonomická fakulta, VŠB – TU Ostrava
Datum: 18.09. 2014
________________________________________________________________

Presented doctoral thesis has, in total, 231 pages and appendices which include questionnaires used in the dissertation thesis. The work is divided into six chapters, which have a logical flow and they create a comprehensive scientific work. Selected topic of the dissertation thesis the impact of strategic emotional intelligence (Strategy EI) and the impact of strategic emotional intelligence to managerial self-efficacy and successful career is highly and consistently actual topic. The author of the dissertation thesis, according to the wide knowledge about EI, including the knowledge about relevant empirical research, which deals with strategic EI, states the research gap: “impact of EI sub domains in the world of work in varying sociocultural and geographic contexts using multifarious assessments.” I consider this research very contributive since it brings into the research, apart from the demographic characteristic, also the sociocultural and geographical context.
In the theoretical part, the author explains, at a very good level the origin and content of emotional intelligence. He points out that emotional intelligence found its place in the multifarious intelligence model of H. Gardner, who describes the intelligence as a set of independent competencies. Gardner describes interpersonal and intrapersonal intelligence as the sixth and seventh component. I would only like to remind the author that the term emotional intelligence in the sense that is used today, has been first used by W. Payne in his dissertation thesis in 1985. Crucial year in the research of emotional intelligence, as is well stated by the author of this dissertation thesis, was the year 1990, when the paper of P. Salovey and J. Mayer has been published, in this paper they introduced first model of emotional intelligence. Aforementioned authors together with David Caruso created a test for measuring the emotional intelligence – MSCEIT (Mayer-Salovey-Caruso-Emotional Intelligence). This diagnostic tool is unique because it is a performance test of emotional intelligence, and it has been appropriately used by the author of this dissertation thesis considering the determined objectives of the dissertation thesis.
The methodological part of the dissertation thesis is also elaborated in a high quality. The author clearly presents the conceptual framework of his research. The individual variables, which are included in the framework, are incorporated correctly, at a very high level and according to the literature knowledge. Further, the author forms hypotheses, which verification is a principal part of the empirical research. I do not have any remarks to the theoretical part, I consider it as a high level work. I can state that the author has fulfilled determined objectives of the dissertation thesis. He factually formulated the proposals for practice and development of the scientific field. I consider the author’s publication activity above average.
Discussion questions:

1. In what does the doctoral student sees the difference between the intellectual capital and human intelligence?

2. Does the author consider to continue the research of emotional intelligence within the 5 key points (p. 187 of the dissertation thesis)?
Conclusion:

I can state that the author of the presented doctoral dissertation thesis demonstrated necessary ability of individual scientific and creative work in a given field. The work fulfills requirements necessary for dissertation thesis. Therefore, I recommend this presented dissertation thesis to the defense and after a successful defense of this work to award the author the academic degree Ph.D.
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